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Thornton Public School
Respectful , Responsible, Restlient

Principal: Mr Stuart Wylie 23rd September 2019

Can you believe it is week 10!?

What an exciting term it has been. There have been so many wonderful things that have happened this term! Education Week,
Book Week, Tadpoles, Father’s Day Breakfast and our K-2 Athletics Carnival, just to name a few!

We asked some of our students what the highlight of their term was and this is what they had to say......
(you will need to scan the QR code, like you are taking a photo, on your Smartphone!)

Zylan from KD Archie from 1S Cecelia from 2S Cooper from 3S

Brock from 4A Jackson from 5N Emily from 6A

This week we will be celebrating all of the students that have demonstrated
Respect, Responsibility and Resilience, everywhere and every time for PBL Rewards Day!

With the school holidays just around the corner, what an awesome opportunity for you and the kids to get out and enjoy
the beautiful spring weather. Below are some links of some great websites to help you out these holidays!

Happenings in Maitland https://www.maitland.nsw.gov.au/news/school-holiday-fun-in-maitland

Holiday fun at Maitland Library https://www.maitlandlibrary.com.au/whats-on/for-kids/holiday-fun

Happenings in Newcastle http://newcastle.nsw.gov.au/getattachment/Explore/Things-to-do/School-holidays/spring-
holidays-brochure.pdf.aspx?lang=en-AU

Powerhouse Museum https://maas.museum/whats-on/

Riverlights Multicultural Festival https://www.visitnsw.com/destinations/hunter/hunter-valley/maitland/events/
riverlights-multicultural-festival

Sydney Opera House https://www.sydneyoperahouse.com/visit-us/bring-the-kids.html

Have a safe, relaxing and fabulous break everyone!
Until next time,

Mr Collins and Mrs Wright
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Important Dates

Date Time What’s On
Thursday Odd Weeks 1.50pm—2.20pm Kindergarten Assembly
Thursday Odd Weeks 2.25pm—2.55pm Stage 1 Assembly

Thursday Even Weeks 1.50pm—2.20pm Stage 2 Assembly

Thursday Even Weeks 2.25pm—2.55pm Stage 3 Assembly

Wednesday 25th September | 11.30am Two Trenches One Letter Project

Thursday 26th September 1.50pm Whole School Assembly

Monday 21st October - Wednesday 23rd October

Stage 3 Bathurst Excursion

Friday 27th September

Between 2 and 3.15pm

Kristy Kreme Donuts

4th —8th November

100 year celebration

28th Oct—8th November By Bus Year 2 Swim School
Thursday 7th, 14th and 21st TPS Interrelate

November

Tuesday 3rd December 9am High School Transition

Hat reminder

Students at TPS are required to wear hats whilst playing in unshaded areas to
minimise the risk of life threatening skin diseases later in life.

As part of the uniform policy and sun safe strategy, student's hats must not have
writing or drawings on the outside of them. Students will be asked to put these
in their bags until they are cleaned and will be asked to play in shaded areas.

Hats are available from the school office for $15.00

We thank you for your support.



SAVE THE DATE FOR
OUR 100 YEAR
CELEBRATIONS

Thornton Public School is honouring 100 Years of quality education with a week
long celebration.

The program of commemorative events is as follows:

Saturday 2nd November - 1-3 pm - Open Day for Ex Staff & Pupils
Wednesday 6 November -9.15am Formal Assembly and showcase of student talents

Friday 8 November - 1-6 pm - 100yr Birthday Party and School Fair

Keep your eye out for more information on our Facebook page and newsletters

n https://www.facebook.com/ThorntonPS/



https://www.facebook.com/ThorntonPS/

Are You An Ex-Student of Thornton Public School?

As part of our school Centenary we are conducting a Memory Collection Project to capture
your memories of your time at the school.

Please consider taking our Memory Collection Survey.

https://www.surveymonkey.com/r/FXFL5VB

All responses will remain anonymous and will be used as part of our digital presentation and
to inform our teaching and learning on the history of the school. Hard copies of the survey
are available from the school office or from Thornton Library.

Thornton Public School First School Pupils 1919

Did You Know?

Our school opened in April 1919 with 38 pupils. Prior to the opening of the school some
children had travelled the two miles to attend the school at Tarro. However, as the then
Principal, Mr E H Harris, noted of his new students “some had not been to school, and
the majority but little.”


https://www.surveymonkey.com/r/FXFL5VB

PBL Award Winners

Stage 1 Winners

Kindergarten Winners

Deputy Principal Awards



Kindergarten






Over the last few weeks, 2P have planted sunflower seeds and
written a procedure about it. We are hoping to each grow our own
sunflower. For our celebrating different cultures unit, we made
pasta as a way of celebrating the Italian culture. 2P had fun
participating in the athletics carnival ool In math, 2P has been
learning about chance and mass. We have been using words such
as likely or impossible to describe events and we have been using
scales to measure things in our class.

By: Isabel P.



In 3Z we learnt about 3D shapes. We had to deconstruct 3D shapes to discover what
their net shape is. We then combined different nets to create a 3D robot which we
dubbed Zed Bot! Thank you to all the parents and carers who brought in boxes so we
could do this really fun lesson J

Miss Collins and 3Z.







































Kreative Koala excursion

Today we went to Wirraway Park to do some water testing from the pond next to the
park.

Everyone thought it was very interesting seeing the temperature, salinity, turbidity and
pH. First we went to the pond in pairs and got samples of the water. We took it to the
tables and started testing. We started with the temperature, we had to get a thermom-
eter and put it in the sample. The highest temperature was 17 degrees Celsius and the
lowest temperature was 14 degrees Celsius. After writing down the temperature of the
water we moved onto the pH (potential hydrogen). We had a little paper like stick with
different colours on it which change colours depending on how much bacteria is in the
sample of water. 6-8 was the most neutral which means it is excellent/ very good. Luck-
ily everyone got 6-8. After that we moved onto salinity. Next we had to do the salinity
of the sample of the water. Less than 400 uS / cm means it was very good. But every-
one got 400-800 uS/cm which was fair. We measured that with a green, epipen looking
device. Then we went to turbidity, which used a big tube with wave lines at the
bottom. We had to pour our water into the tube little by little and had to keep checking
the lines were there. The reason for this is to see how clean the water is. Everyone got
less than ten which means the water is very clean. We are very thankful that we got to
do this water testing. It was so much fun to learn about how good Wirraway parks
pond was.

By Helena










Environment Award

Well done to 3S and 3/4F who were awarded the Week 5 Environment Award.
Twice a term classes will be awarded a certificate and trophy for making an
effort in recycling, bringing trash free lunches and keeping their outside class
environment clean and tidy. Both 3S and 3/4F made a great improvement in us-
ing their recycle bin this term. Every class has a yellow recycle bin placed out-
side classrooms and are encouraged to use this instead of throwing recyclables
away.



Library

All backorders from our book fair were delivered this week. | hope the students en-
joy their purchases. Thank you for your support of our library in making these pur-
chases.

A reminder that overdue notices have been sent home. Please return any overdue
books as soon as possible. Please do not hesitate to contact me if there are any
problems.

We have a great collection of books in our library. K-2 must have a library bag to bor-
row and 3-6 are encouraged to bring one. This helps keep our books in good condi-
tion.

4M are showing off their borrowing for the week.



This week we had several tadpole sessions visit our library. Students from 6A, 4L, 3S
and 4A shared a story with them. | then read ‘Rainbow Bear’ by Stephen Michael King.
We followed this with a shared craft activity. A great time was had by all.






Defence School Transition Aide Program (Foundation to Year 12)
Defence School Mentor (DSM)

(insert name of school here)

Whole Position Salary: $28000/annum
Closing Date:10 October, 2019

Location: Francis Greenway High School

Job Description:

The occupant of this position will provide information and support and develop a range of activities for children of
Defence members and families to ease the impact of mobility and service related parental absence.

The DSM is a school/education authority employee and is responsible to the principal or nominee for everyday
activities.

Contact Officer: Joanne Edwards (application should be emailed to joanne.m.edwards@det.nsw.edu.au)

For further information, phone 49641282

Selection Criteria:

Your application for this position should specifically address each of the selection criteria listed below and the
work profile attached. Short listing and selection will be based upon responses to these selection criteria and the
attached Duty Statement.

SC1 Demonstrated ability to empathise and work with students from Year 7 to Year 12.
SC2  Appropriate qualifications and/or demonstrated relevant experience.

SC3 Demonstrated high level of communication skills both oral and written and the ability to communicate
effectively with a diverse range of people e.g. students, school principal, school staff, parents, Defence
Members and their families.

SC4  Ability to liaise with a range of individuals and community groups. Demonstrated skills in advocacy and
negotiations including problem solving and conflict resolution are essential

SC5 Demonstrated ability to organise own work, set priorities, meet deadlines, work independently and as a
team member, and maintain confidentiality.

SC6  Ability to plan, organise, evaluate and deliver innovative and creative programs, resources and activities
relating to mobile families, students and the school community.

All applicants for school based positions are required to disclose information regarding criminal convictions for
certain offences. Criminal history of any appointee will be checked under the relevant State / Territory legislation.
Other working with children checks as required by State/Territory Education Systems.

Work Environment:

Schools perform a vital role in providing quality educational services to their students to assist them to acquire
knowledge and understanding, to pursue special interests, to strive to achieve excellence, and to develop social
and vocational skills. Schools also aim to facilitate and support the participation of parents and carers to enable a
smooth transition and rewarding educational experience for young people from Defence families.


mailto:joanne.m.edwards@det.nsw.edu.au

Duty Statement:

Under direction of the Principal or Principal’s nominee:-

A DSM provides assistance to Defence children and their families.

This may include:

Support and assist young people from Defence families to integrate into the school community;

Create a greater and ongoing awareness within the school community of the needs of students
from Defence families;

Work with individuals, groups, families and stakeholders to develop, implement and evaluate rel-
evant programs;

Promote the participation of students from Defence families in school and community activities;

Provide advocacy and negotiation support for these students as required;

Provide them with information and appropriate referral to support services;

Develop resources and programs to support students from Defence families;

Proactively contribute to the school team adhering to school policies and priorities.

It is expected that the successful applicant will be able to demonstrate the following attributes:

Initiative and leadership qualities;
Ability to work independently;

Display an inclusive approach to working with young people.

The DSM is not a teacher or counsellor nor is it intended that the DSM work with one student on a
long term basis















JOLUNTEERS NEEDE



